OCEANSIDE UNION FREE SCHOOL DISTRICT
OCEANSIDE, NEW YORK

July 1, 2021

Ladies and Gentlemen:

The Oceanside Board of Education is the authorized state agency responsible for setting educational policy in
the district. It consists of seven trustees. They serve three-year terms. They pay school taxes at the regular rate
and receive no salary or other financial compensation.

All meetings, except executive sessions, are held before the public. A Reorganization and Regular Meeting of
the Oceanside Board of Education will take place on Thursday, July 1, 2021 at 7:30 p.m. in the auditorium at
School #6, 145 Merle Avenue, Oceanside, NY. It is anticipated that the Board may begin its meeting at 6:00
p-m. by accepting and voting on a motion to go into executive session for the purpose of considering matters
appropriate for executive session pursuant to the Open Meeting Law. In the event the motion is approved, the
Board will recess into executive session in the Board Room of the District Office. In the event the motion is
rejected, the Board will recess its public meeting and reconvene in public session at 7:30 p.m. in the auditorium
of School #6.

AGENDA
CALL TO ORDER - PLEDGE OF ALLEGIANCE
I. REORGANIZATION MEETING
II. REGULAR BOARD OF EDUCATION MEETING

III. ACCEPTANCE OF MINUTES
A. June 16, 2021 — Regular Meeting/Honors/Retirees

IV. ACCEPTANCE OF FINANCIAL REPORT
A. Treasurer’s Report
B. Transfer of Funds
C. Internal Claims Auditor Review of Warrants

V. ITEMS FOR INFORMATION
A. Department of Community Activities Committee Report — Dr. DeRosa
B. Construction Report — Dr. Harrington
C. Superintendent’s Reports:
Enrollment
Professional Staff Development

VI. QUESTIONS FROM MEMBERS OF THE COMMUNITY ON ITEMS FOR ACTION



VIIL.

ITEMS FOR ACTION

A. APPROVAL OF PROPERTY TAX LEVY 2021/2022

RESOLVED, that the following budget (Gross Amount) of the necessary claims and expenditures in
Oceanside UFSD (#11) in the Town of Hempstead, Nassau County, New York for the year 2021/2022
to be levied upon the taxable property of the said school district as said property has been certified to by
the Board of Assessors for the school year 2021/2022 amounting to:

$163,403,521 School Purpose

$ 6,984.192 Library Purpose
Total: $170,387,713 be and the same is hereby accepted

RESOLVED, that the sum of
$132,739,385 School Purpose

$ 6,904,192 Library Purpose
Total: $139,643,577 being the remainder of the budget

adopted as above and the amount which must be raised by taxation (NET AMOUNT) for Oceanside
UFSD (#11) of the Town of Hempstead, Nassau County, New York for the year 2021/2022 to be levied
upon the taxable property of the said school district as said property has been certified by the Board of
Assessors for the school year 2021/2022.

RESOLVED, that the District Clerk of this School District be and is hereby authorized and directed,
pursuant to Section 6-20.0 and amendments thereto of the Nassau County Administrative Code, to file a
certified copy of these resolutions with the Nassau County Legislature and the Board of Assessors,
Mineola, New York, on or before August 16, 2021.

Amount of Assessed Valuation (Preliminary, as provided by Nassau County 04/01/2021)

REAL PROPERTY CLASS
ONE 4,373,373
TWO 732,056
THREE 3,009,653
FOUR 4,747,512

TOTAL 12,862,594

B. APPROVAL OF MUTUAL LICENSE AGREEMENT BETWEEN OCEANSIDE UFSD AND
THE FRIEDBERG JEWISH COMMUNITY CENTER (JCC) FOR THE 2021-2022 SCHOOL
YEAR

WHEREAS, the JCC desires to utilize the building and grounds of the Walter S. Boardman Elementary
School #9E of the Oceanside Union Free School District (“School 9E”) for purposes of holding summer
camp activities (“camp activities”) for approximately 30 to SO children ages 4 through 14 (“JCC
Campers”) during the summer of 2021 and Oceanside School #5 Gymnasium for a winter basketball
program for approximately 30 to 50 children ages 4 through 14 (“JCC Participants™) during 14 evenings
of the winter season; and

WHEREAS, the District seeks access to the JCC’s pool for use by the District’s swimming teams
during the 2021-2022 school year for a fee of $7,500 payable to the JCC;

RESOLVED, based on the recommendation of the Superintendent of Schools, the President of the
Board of Education is authorized to execute a mutual license agreement between the District and the
JCC.
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C. CAPITAL RESERVE TRANSFER/BUDGET ADJUSTMENT

WHEREAS, the Board of Education of the Oceanside Union Free School District received voter
authorization to expend funds from the District’s Capital Reserve on May 18, 2021 in an amount of
$5,505,644 for the purposes of Oceanside HS Science Classrooms Renovations (Phase II and III).

NOW BE IT RESOLVED that, upon the recommendation of the Superintendent of Schools, the
Board of Education of the Oceanside Union Free School District hereby approves an adjustment to the
2021-2022 appropriations budget of $5,505,644 which is for the purposes of funding the aforementioned
capital projects. Said adjustment will be funded by the District's Capital Reserve fund.

D. APPROVAL OF BID SERIAL NO. 21/22-03 PUBLIC RELATIONS PRINTING
RESOLVED, that in accordance with the recommendation of the Superintendent of Schools, as filed
with the records of this meeting, authority be and is hereby given to award contracts to the lowest
responsible bidder complying with specifications.

Vendor Amount Dollars Security to be requested
Courier Printing Corporation $16,051.00 n/a
William Charles Printing $10,153.00 n/a

E. APPROVAL OF JOINT PLAN OF LIQUIDATION

BE IT RESOLVED, that the Board of Education has authorized Frazer & Feldman to approve the
Third Amended Joint Plan for Liquidation in the Baumann & Sons Buses Chapter 11 Bankruptcy
Proceeding on behalf of the District as of June 18, 2021.

F. APPROVAL TO AWARD SUMMER TRANSPORTATION CONTRACT WITH FIRST
STUDENT

BE IT RESOLVED that, upon the recommendation of the Superintendent of Schools, the Oceanside
Union Free School Board hereby awards a transportation contract to First Student, 295 Duffy Avenue,
Hicksville, NY 11801, to provide special education summer school transportation and matron services
from July 1, 2021 — August 31, 2021 based on a rate of $523.00 per day per van (4) for a projected cost
of $62,760.00.

G. APPROVAL TO AWARD SUMMER TRANSPORTATION CONTRACT WITH NASSAU
BOCES

BE IT RESOLVED that, upon the recommendation of the Superintendent of Schools, the Oceanside
Union free School Board hereby awards a transportation contract to Nassau BOCES, 100 Hasket Drive,
Syosset, NY 11791, to provide special education summer school transportation and matron services
from July 1, 2021 — August 31, 2021 at a projected cost of $12,462.14.

H. APPROVAL TO AWARD SUMMER TRANSPORTATION CONTRACT WITH
SUBURBAN BUS CO.

BE IT RESOLVED that, upon the recommendation of the Superintendent of Schools, the Oceanside
Union Free School Board hereby awards a transportation contract to Suburban Bus Co., 1881
Newbridge Road, Bellmore, NY 11710, to provide:

(A) Special education summer school transportation and matron services from July 1, 2021 — August
31,2021 based on a rate of $362.06 per day per student (3 students) for a projected cost of $10,861.80.

(B) Special education summer school transportation and matron services from July 1, 2021 — August

31, 2021 for a 31-day emergency bid for the period July 1, 2021 — August 31, 2021 based on a rate of
$584.00 per day per van (1 van, 3 students) for a projected cost of $17,520.00.
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VIII.

IX.

I. APPROVAL TO AWARD SUMMER TRANSPORTATION CONTRACT WITH GUARDIAN
BUS

BE IT RESOLVED that, upon the recommendation of the Superintendent of Schools, the Oceanside
Union Free School Board hereby awards a transportation contract to Guardian Bus, 3530 Oceanside
Road, Oceanside, NY 11572, to provide special education summer school transportation and matron
services for a 31-day emergency bid with an extension for the period July 1, 2021 — August 31, 2021
for a projected cost of $9,800.00.

J. SPECIAL EDUCATION PLACEMENT RECOMMENDATIONS

RESOLVED that, upon the recommendation of the CSE/CPSE Chairperson, the Board of Education
approves recommended placements and/or services as recommended in CSE/CPSE meetings held on the
dates so indicated in the Committee Recommendations for Board of Education Review with Details,
dated July 1, 2021.

K. PROFESSIONAL PERSONNEL RECOMMENDATIONS
RESOLVED, that upon the recommendation of the Superintendent of Schools, the following
professional personnel items be approved.

L. CIVIL SERVICE PERSONNEL RECOMMENDATIONS
RESOLVED, that upon the recommendation of the Superintendent of Schools, the following Civil
Service personnel items be approved.

M. HOURLY EMPLOYEE RECOMMENDATIONS
RESOLVED, that upon the recommendation of the Superintendent of Schools, the following hourly
employee recommendations be approved.

N. SUMMER SCHOOL PROGRAM RECOMMENDATIONS 2021

RESOLVED, that upon the recommendation of the Superintendent of Schools, the following
appointments to the 2021 Summer School Program be approved, pending registration.

0. 2021 DOCA SUMMER EMPLOYEES / SALARIES

RESOLVED, that upon the recommendation of the Superintendent of Schools, the following 2021
DOCA Summer Employees/Salaries be approved.

OPPORTUNITY FOR THE SUPERINTENDENT OF SCHOOLS

OPPORTUNITY FOR THE BOARD OF EDUCATION

OPPORTUNITY FOR MEMBERS OF THE COMMUNITY ON NON-AGENDA ITEMS

ADJOURNMENT



Minutes of the Regular Meeting/Budget Hearing of the Oceanside Board of Education, Oceanside Union Free
School District, duly called and held on Wednesday, June 16, 2021, at 7:30 p.m. in the School #6 Auditorium,
145 Merle Avenue, Oceanside, New York.

EXECUTIVE SESSION

In Attendance: President McGrath-Mulhern, Vice President Blau, Mr. D’ Ambrosio, Mr. Kaplan, Mr, Maresca,
Mrs. Schoell and Mr. Transom. Also in attendance were Superintendent Harrington and Assistant
Superintendents Cokley, DeRosa and Provvido.

A motion was made by Mrs. McGrath-Mulhern and seconded by Mrs. Schoell at 6:04 p.m. to move into
executive session in the District Office Board Room for the purpose of personnel, negotiations and legal.

A motion was made by Mr. Blau and seconded by Mr. D’ Ambrosio at 7:28 p.m. to adjourn executive session
and move into public session.

In Attendance: President McGrath-Mulhern, Vice President Blau, Mr. D’ Ambrosio, Mr. Kaplan, Mr. Maresca,
Mrs. Schoell and Mr. Transom. Also in attendance were Superintendent Harrington and Assistant
Superintendents Cokley, DeRosa and Provvido and District Clerk Barbella.

CALL TO ORDER

PLEDGE OF ALLEGIANCE

OPENING ITEMS

HONORS CEREMONY - Dr. Harrington introduced an Honors Ceremony video presentation. Students were
recognized by the Board of Education for achievements in PTA Reflections, Friedlander Upstander Scholarship,
School #4 Student Council (No Place for Hate School), Mathematics, Science, Fine and Performing Arts, World
Interest Club, Scouting, Youth Council, World Language (French, Italian and Spanish), Film Festival, Athletics
(Basketball, Cheerleading, Cross Country, Football, Golf, Gymnastics, Soccer, Swimming and Volleyball).

BE IT RESOLVED, that a page from the minutes of this meeting be set aside to record these accomplishments
along with continued best wishes for success.

RECOGNITION OF RETIREES — Dr. Harrington recognized staff members who have announced their plans
for retirement at the end of this school year. Dr. Harrington invited each retiree to the podium and provided
information on their careers in Oceanside. Each retirce was presented with a rose in recognition of their
dedication to the students of Oceanside.

Mrs. Gales, Vice President of the OFT, joined Dr. Harrington at the podium and thanked each retiree for their
years of service and wished them health and happiness.

Mrs. McGrath-Mulhern thanked all the honorees this evening and wished them the best of luck in the next
chapter in their life.

ACCEPTANCE OF MINUTES

On motion made by Mr. D’ Ambrosio and seconded by Mr. Blau, the minutes of the May 5, 2021 Regular
Meeting/Budget Hearing, the May 10, 2021 Special Meeting, and the May 18, 2021 Special Meeting/Budget
Vote/Board Election were accepted and filed as submitted.



ACCEPTANCE OF FINANCIAL REPORT - On motion made by Mrs. Schoell and seconded by Mr.
D’ Ambrosio, the Treasurer’s Report, the Transfer of Funds Report and the Internal Claims Audit Review of
Warrants were accepted and filed for audit.

ITEMS FOR INFORMATION

2020/2021 Sailor Strong — Diane Provvido provided a PowerPoint presentation on the 2020-2021 District goals
update. She reported on the Next Generation Science Standards, i-Ready K-6, Professional Development,
Parent University, Elementary Project Extra, Enrichment & Wellness, Culturally Responsible Education &
Equity, Energy Performance Contract (EPC) and Capital Reserve Fund — Science Labs — Phase 1.

A video was presented showing the numerous events taking place at all the schools. We went from Surviving to
Thriving; we are Sailor Strong.

Dr. Harrington reported that our District has received notification from the Federal Government that we are
eligible for approximately $6 million in grant funding that must be spent over a 2 year period. There are very
specific guidelines as to how the money can be spent. We have been working with the leadership team, faculty
and representative parents in order to create our proposal. We have been working hard to define the best
utilization of these resources. Our proposal must be submitted to the Sate as soon as possible. The opportunity
to use these funds should have a very positive impact for our Oceanside students.

Update: School Lunch Program — Mr. Cokley advised that the lunch program for the 2020-2021 school year,
under the direction of Jane Blackburn, has been very successful. A major accomplishment during this school
year was the successful completion of two audits — one by the State and one by our internal auditors. The Free
Meals Initiative {free breakfast and lunch) will remain in effect for the 2021-2022 school year. The First
Annual Cookoff was a huge success.

Mr, Cokley thanked Ms. Blackburn and her entire Food Services Department for their hard work and
dedication.

Construction Report — As submitted.

Superintendent’s Reports
Enrollment — As submitted

Professional Staff Development00 — As submitted

OPPORTUNITY FOR MEMBERS OF THE COMMUNITY ON ITEMS FOR ACTION
No questions were raised.

ITEMS FOR ACTION

A. AUTHORIZATION TO REAFFIRM RESERVE ACCOUNTS

On motion made by Mr. Blau and seconded by Mr, D’ Ambrosio

RESOLVED, upon the recommendation of the Superintendent of Schools, the Oceanside Union Free School
District Board of Education hereby reaffirms the authorization for the following reserve accounts as prescribed
under General Municipal Law and/or Education Law: Reserve for Employee Benefits Accrued Liabilities not
to exceed $4,000,000; Reserve for Employees Retirement Contributions (ERS) not to exceed $10,000,000;
Teachers Retirement Contribution Reserve Sub-Fund (TRS) not to exceed $1,500,000; Repair Reserve not to
exceed $200,000; Capital Reserve not to exceed $20,000,000; and Reserve for Workers Compensation not to
exceed $1,500,000. Amounts to be placed in each reserve will be determined upon final closing documents and
reviewed by the District’s External Audit firm.

MOTION APPROVED 7-0-0



B. RESOLUTION OF OCEANSIDE UNION FREE SCHOOL DISTRICT, NEW YORK,
ADOPTED JUNE 16, 2021, AUTHORIZING THE ISSUANCE OF NOT TO EXCEED
$20,000,000 TAX ANTICIPATION NOTES IN ANTICIPATION OF THE RECEIPT OF TAXES
TO BE LEVIED FOR THE FISCAL YEAR ENDING JUNE 30, 2022 AND DELEGATING
CERTAIN POWERS TO THE PRESIDENT OF THE BOARD OF EDUCATION

On motion made by Mr. Blau and seconded by Mr. D’ Ambrosio

RESOLVED BY THE BOARD OF EDUCATION OF OCEANSIDE UNION FREE SCHOOL
DISTRICT, IN THE COUNTY OF NASSAU, NEW YORK, AS FOLLOWS:

Section 1. Tax Anticipation Notes (herein called “Notes”) of Oceanside Union Free School District,
in the County of Nassau, New York (herein called “District™), in the principal amount of not to exceed
$20,000,000, and any notes in renewal thereof, are hereby authorized to be issued pursuant to the
provisions of Sections 24.00 and 39.00 of the Local Finance Law, constituting Chapter 33-a of the
Consolidated Laws of the State of New York (herein called “Law™).

Section 2. The following additional matters are hereby determined and declared:

(a) The Notes shall be issued in anticipation of the collection of real estate taxes to be levied for
school purposes for the fiscal year commencing July 1, 2021, and ending June 30, 2022, and the
proceeds of the Notes shall be used only for the purposes for which said taxes are levied.

(b)  The Notes shall mature within the period of one year from the date of their issuance.
(©) The Notes are not issued in renewal of other notes.
(d)  The total amount of such taxes remains uncollected at the date of adoption of this resolution.

Section 3. The Notes hereby authorized shall contain the recital of validity prescribed by Section
52.00 of the Law and shall be general obligations of the District, and the faith and credit of the District
are hereby pledged to the punctual payment of the principal of and interest on the Notes and unless the
Notes are otherwise paid or payment provided for, an amount sufficient for such payment shall be
inserted in the budget of the District and a tax sufficient to provide for the payment thereof shall be
levied and collected.

Section 4. Subject to the provisions of this resolution and the Law, and pursuant to Sections 50.00,
56.00, 60.00 and 61.00 of the Law, the power to sell and issue the Notes authorized pursuant hereto, or
any renewals thereof, and to determine the terms, form and contents, including the manner of execution,
of such Notes, and to execute tax certifications relative thereto, is hereby delegated to the President of
the Board of Education, the chief fiscal officer of the District.

Section 5. The Notes shall be executed in the name of the District by the manual signature of the
President of the Board of Education, the Vice President of the Board of Education, the District
Treasurer, the District Clerk, or such other officer of the District as shall be designated by the chief
fiscal officer of the District; and shall have the corporate seal of the District impressed or imprinted
thereon which corporate seal may be attested by the manual signature of the District Clerk.

Section 6. This resolution shall take effect immediately.
MOTION APPROVED 7-0-0



C. APPROVAL OF OCEANSIDE COUNSELING CENTER LEASE RENEWAL

On motion made by Mr. Maresca and seconded by Mr. D’ Ambrosio

RESOLVED, based on the recommendation of the Superintendent of Schools, the Board of Education approves
the renewal of a lease with the Oceanside Counseling Center for approximately 4,560 sq. ft. of space within
School 6. The term of the lease shall commence on July 1, 2021 and will terminate on June 30, 2022, The basic
annual rent due shall be $48,912, payable in equal monthly installments of $4,076 plus an additional $100 per
month for electricity.

MOTION APPROVED 7-0-0

D. FOOD SERVICE COMMODITIES, FOOD AND FOOD SERVICE SUPPLIES PURCHASING
COOPERATIVE

On motion made by Mr. D’ Ambrosio and seconded by Mrs. Schoell

WHEREAS, it is the plan of a number of public school districts in Nassau/Suffolk Counties, New York to bid
jointly on selected Food Service Commodities, Food and Food Service Supplies for the 2021-2022 school year.

WHEREAS, Oceanside Union Free School District is desirous of participating with other districts
in Nassauw/Suffolk Counties in the joint bidding of the commodities mentioned above as authorized by General
Municipal Law, Section 119-0 and,

WHEREAS, Oceanside Union Free School District wishes to appoint a committee to assume the responsibility
for drafting of specification, advertising for bids, accepting and opening bids, reporting the results to the Boards
of Education and making recommendations thereon; therefore,

BE IT RESOLVED, that the Board of Education of Oceanside Union Free School District hereby appoints
Long Island School Nutrition Directors Association Cooperative Bid Committee to represent it in all matters
related above, and,

BE IT FURTHER RESOLVED, that the Oceanside Union Free School District Board of Education
authorized the above-mentioned committee to represent it in all matters leading up to the entering into a
contract for the purchase of the above-mentioned commodities, and,

BE IT FURTHER RESOLVED, that the Oceanside Union Free School District Board of Education agrees to
assume its equitable share of the costs of the cooperative bidding, and,

BE IT FURTHER RESOLVED, that the Oceanside Union Free School District Board of Education agrees (1)
to abide by majority decisions of the participating districts on quality standards; (2) that unless all bids are
rejected, it will award contracts according to the recommendations of the committee; (3) that after award of
contract(s), it will conduct all negotiations directly with the successful bidder(s).

MOTION APPROVED 7-0-0

E. APPROVAL TO ENTER INTO A FINANCIAL AGREEMENT WITH MANUFACTURERS AND
TRADERS TRUST COMPANY OR A WHOLLY-OWNED SUBSIDIARY OR AFFILATE OF
MANUFACTURERS AND TRADERS TRUST COMPANY (M&T BANK)

On motion made by Mrs. Schoell and seconded by Mr. Maresca

RESOLVED that upon the recommendation of the Superintendent of Schools, the Board of Education approves
the purchase of Equipment, i.e., computers, Chromebooks, laptops, interactive flat panels,printers, speakers, and
other components, needed for the Technology program throughout the district, which was included in the
2021/2022 adopted and voter approved budget. The cost of Equipment shall not exceed $753,000.00 and the
lease payment, principal and interest, not to exceed $160,000.00 which the Oceanside Union Free School
District will lease through a tax exempt municipal lease underwritten by M&T Bank or its wholly-owned
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subsidiary or affiliate. At the conclusion of the lease, the Oceanside Union Free School District will own all

aforementioned equipment for $1.00.
MOTION APPROVED 7-0-0

F. APPROVAL TO ENTER INTO A FINANCIAL AGREEMENT WITH APPLE FINANCIAL
SERVICES OR A WHOLLY-OWNED SUBSIDIARY OR AFFILATE OF APPLE FINANCIAL
SERVICES

On motion made by Mr. Blau and seconded by Mr. Maresca

RESOLVED that upon the recommendation of the Superintendent of Schools, the Board of Education approves
the purchase of Apple iPads needed for the Technology program throughout the district, which was included in
the 2021/2022 adopted and voter approved budget. The cost of Equipment shall not exceed $247,293.00 and
the lease payment, principal and interest, not to exceed $123,646.50 which the Oceanside Union Free School
District will lease through a tax exempt municipal lease underwritten by Apple Financial Services or its wholly-
owned subsidiary or affiliate. At the conclusion of the lease, the Oceanside Union Free School District will own
all aforementioned equipment.

MOTION APPROVED 7-0-0

G. STATE ENVIRONMENT QUALITY REVIEW ACT / NOTICE OF DETERMINATION OF
NON-SIGNIFICANCE

On motion made by Mr. D’ Ambrosio and seconded by Mr. Maresca

WHEREAS, the Board of Education of the Oceanside Union Free School District desires to embark
upon capital improvements at each of the District’s facilities in connection with an energy performance
project (the “project”); and

WHEREAS, said improvements are subject to classification under the State Environmental Quality
Review Act (SEQRA); and

WHEREAS, the replacement, rehabilitation or reconstruction of a structure or facility, in kind, on the
same site, including upgrading buildings to meet building or fire codes is classified as a Type II Action
under the current Department of Environmental Conservation SEQRA Regulations (Section 6
N.YC.R.R. 617.5(¢c)(2)}; and

WHEREAS, the SEQRA Regulations declare Type II Actions to be actions that have no significant
impact on the environment and require no further review under SEQRA; and

WHEREAS, the Oceanside Union Free School District Board of Education, as the only involved
agency, has examined all information related to the project and has determined, based upon the
recommendation from ECG Engineering, P.C., in connection with its review and examination of the
project, that the energy performance project is classified as a Type II Action pursuant to Section
617.5(c) (2) of the SEQRA Regulations;

NOW, THEREFORE, BE IT RESOLVED that the Oceanside Union Free School District Board of
Education hereby declares itself as the lead agency in connection with the requirements of the State
Environmental Quality Review Act; and

BE IT FURTHER RESOLVED that the Oceanside Union Free School District Board of Education
hereby declares that the energy performance project is a Type II Action, which requires no further
review under SEQRA; and



BE IT FURTHER RESOLVED, that the Oceanside Union Free School District Board of Education
hereby shall forward an official copy of this Resolution to the New York State Education Department
together with a copy of the correspondence from the New York State Office of Parks, Recreation and
Historic Preservation in connection with its request for approval of the project from the New York State
Education Department.

MOTION APPROVED 7-0-0

H. APPROVAL TO ENTER INTO AN ENERGY PERFORMANCE CONTRACT (EPC)

On motion made by Mr. D’ Ambrosio and seconded by Mr. Maresca

WHEREAS, the Board of Education (“Board”) of the Oceanside Union Free School District (“School
District”) after soliciting requests for proposals from energy services companies for the implementation
of energy conservation measures at all district facilities (“Project”) on an Energy Performance Contract
basis appointed the energy services company, Energy Systems Group, LLC (“Energy Systems Group”)
to conduct a comprehensive energy audit (“CEA”) of School District property to determine what energy
conservation measures might be installed under an energy performance contract; and

WHEREAS, the results of the Energy Systems Group CEA have been reviewed and evaluated by the
School District’s consultant engineer, ECG Engineering, PC. (“ECG”), and the School District
Administration to determine which comprehensive energy efficient technologies can reduce the
District’s energy consumption and generate cost savings to the District; and

WHEREAS, based upon said review and evaluation of the CEA, ECG and School District
Administration have identified and recommend the scope of energy conservation measures to be
installed in District Facilities (“Project™) pursuant to an energy performance contract; and

WHEREAS, the School District Board desires to enter into an energy performance contract (“EPC”) for
the installation of energy performance measures with Energy Systems Group.

NOW THEREFORE, BE IT RESOLVED, that the Oceanside Union Free School District Board of
Education hereby approves the scope and the installation of energy performance measures and energy
conservation services in District Facilities; and

BE IT FURTHER RESOLVED, that the Oceanside Union Free School District Board of Education
hereby authorizes the Board President to execute an energy performance contract (“EPC”) between the
School District and Energy Systems Group that incorporates the energy conservation services and
installations identified in the final EPC and all supporting documents.

MOTION APPROVED 7-0-0

I. APPROVAL TO ACCEPT DONATIONS

On motion made by Mr. Maresca and seconded by Mr. Blau

RESOLVED, that upon the recommendation of the Superintendent of Schools, the Oceanside Union Free
School District Board of Education accepts the following donations:

Donors Donations Value
The Donors Choose Collection of materials for speech services Approximately $495
(Stephanie Coogan,
School #4)

The Donors Choose (Jen Collection of items to support fine motor skills | Approximately $471
Belmonte, School #4)

Pat Roth Book binding machine and musical instruments | Approximately $1,000

MOTION APPROVED 7-0-0



J. APPOINTMENT OF IMPARTIAL HEARING OFFICER

On motion made by Mrs. Schoell and seconded by Mr. D’ Ambrosio

RESOLVED, that Ellen Abberbock, Esq. be appointed to serve as the impartial hearing officer to hear and
determine the matter concerning the identification, evaluation, educational placement and/or free appropriate
public education of student #200801178. It is noted that Ellen Abberbock, Esq. is the next in rotation to be
appointed as the impartial hearing officer.

MOTION APPROVED 7-0-0

K. APPROVAL TO ALLOW STUDENT TO COMPLETE THE 2020/2021 SCHOOL YEAR AT
SCHOOL #8

On motion made by Mr. Maresca and seconded by Mrs. Schoell

RESOLVED, that upon the recommendation of the Oceanside School Board and the Superintendent of
Schools, a student be hereby permitted to complete 3" grade at School #8 for the 2020/2021 school year
following their move to Lynbrook. Transportation will be provided by the parents/guardians for the remainder
of the 2020/2021 school year.

MOTION APPROVED 7-0-0

L. APPROVAL OF SERIAL NO. BID 21/22-60 BREAD PRODUCTS

On motion made by Mr. D’ Ambrosio and seconded by Mr. Maresca

RESOLVED, that in accordance with the recommendation of the Superintendent of Schools, as filed with the
records of this meeting, authority be and is hereby given to award contracts to the lowest responsible bidder
complying with specifications:

Vendor Amount
Sapienza Bakery $33,222.75
MOTION APPROVED 7-0-0

M. APPROVAL TO DECLARE TEXBOOKS SURPLUS

On motion made by Mr. Maresca and seconded by Mr. D’ Ambrosio

BE IT RESOLVED, that on the recommendation of the Superintendent of Schools, the following list of
textbooks, that are either outdated, damaged and have no resale value, be declared surplus:

TITLE ISBN# QUANTITY
Prentice Hall Biology: NY Edition 0130631639 125
Marine Science: Marine Biology and Oceanography 0877209383 21
Marine Science: Marine Biology and Oceanography 0877209391 30
TOTAL 176

MOTION APPROVED 7-0-0

N. APPROVAL OF USE OF FACILITIES

On motion made by Mr. D’ Ambrosio and seconded by Mr. Maresca

RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board of Education
approves the use of facilities at School #6 Schoolhouse Green by Thomas Capone, The Say Their Names
Association, on June 26, 2021, from 10:00 am. — 11:00 a.m., for a presentation of awards to scholarship
recipients, as outlined in the recommendation filed with the records of this meeting. Board of Education
approval is contingent upon the requester providing required information to the Department of Community
Activities.

MOTION APPROVED 7-0-0



0. APPROVAL OF USE OF FACILITIES

On motion made by Mr. Transom and seconded by Mr. Maresca

RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board of Education
approves the use of facilities at School #9E fields and restrooms by Andrea Ahearne, Friedberg JCC, on
Mondays through Fridays, June 28, 2021 to August 20, 2021, from 9:00 a.m. — 3:00 p.m. for field use for
summer camp, as outlined in the recommendation filed with the records of this meeting. Board of Education
approval is contingent upon the requester providing required information to the Department of Community
Activities.

MOTION APPROVED 7-0-0

P. APPROVAL OF USE OF FACILITIES

On motion made by Mr. Transom and seconded by Mr. Maresca

RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board of Education
approves the use of facilities at School #6 Schoolhouse Green by Michelle Samuel, Oceanside Library, on
Thursdays from July 22 — August 12, 2021, from 9:30 a.m. — 10:30 a.m., for Yoga for Kids, as outlined in the
recommendation filed with the records of this meeting. Board of Education approval is contingent upon the
requester providing required information to the Department of Community Activities.

MOTION APPROVED 7-0-0

Q. APPROVAL OF USE OF FACILITIES

On motion made by Mr. Transom and seconded by Mr. Maresca

RESOLVED, that upon the recommendation of the Superintendent of Schools, the Board of Education
approves the use of facilities at School #6 Schoolhouse Green by Craig DeBaun, Oceanside Fire Department, on
June 15, 2021 from 5:45 p.m. — 7:15 p.m. for Presentation of Kenny Marino Scholarships, as outlined in the
recommendation filed with the records of this meeting. Board of Education approval is contingent upon the
requester providing required information to the Department of Community Activities.

MOTION APPROVED 7-0-0

R. APPROVAL OF 2021 DOCA SUMMER PLAYGROUND STAFF RATES

On motion made by Mr, D’ Ambrosio and seconded by Mrs. Schoell

RESOLVED, that upon the recommendation of the Oceanside School Board and the Superintendent of
Schools, the attached 2021 DOCA Summer Playground Staff Rates be approved.

MOTION APPROVED 7-0-0

S. SPECIAL EDUCATION PLACEMENT RECOMMENDATION

On motion made Mrs. Schoell and seconded by Mr. D’ Ambrosio

RESOLVED, that upon the recommendation of the CSE/CPSE Chairperson, the Board of Education approves
recommended placements and/or services as recommended in CSE/CPSE meetings held on the dates so
indicated in the Committee Recommendations for Board of Education Review with Details, dated June 16,
2021.

MOTION APPROVED 7-0-0

T. PROFESSIONAL PERSONNEL RECOMMENDATIONS

On motion made by Mr. Maresca and seconded by Mr. Blau

RESOLVED, that upon the recommendation of the Superintendent of Schools, the attached list of Professional
Personnel Recommendations be approved.



RETIREMENTS:

ROBERT BRASE, Director of Fine and Performing Arts K-12, for the purpose of retirement, effective at the
close of business on 6/30/2021.

LINDA HOROWITZ, Science Teacher, for the purpose of retirement, effective at the close of business on
6/30/2021.

DAWN HOWARD, Physical Education Teacher, for the purpose of retirement, effective at the close of business
on 6/30/2021.

JAMIE CONNOLLY, Physical Education Teacher, for the purpose of retirement, effective at the close of
business on 6/30/2021.

NANCY CAPONE, Elementary Teacher, for the purpose of retirement, effective at the close of business on
12/31/2021.

RESIGNATIONS:

MICHAEL CECCOLLI, Special Education Teacher, effective at the close of business on 6/25/2021, personal
reasons.

TIMOTHY RUBINO, Regular Substitute-Mathematics, effective at the close of business on 6/25/2021,
personal reasons.

MARIA FLOOD, Business Teacher, effective at the close of business on 6/25/2021, personal reasons.
MICHELLE AMMANN, Regular Substitute-Elementary and Teacher Assistant, effective at the close of
business on 6/25/2021, personal reasons.

SAMANTHA TIGER, Teacher Assistant, effective at the close of business on 6/25/2021, personal reasons.
GRACE KRATKY, Teacher Assistant, effective at the close of business on 6/25/2021, personal reasons.

REQUEST FOR PERSONAL LEAVE OF ABSENCE WITHOUT PAY:
NANCY XAVIER, Mathematics Teacher (School #9M), request for a personal leave of absence without pay,
for the 2021-2022 school year.

FAMILY AND MEDICAL LEAVE ACT LEAVE OF ABSENCE WITHOUT PAY:

STEPHANIE BRAGMAN, Social Studies Teacher (School #9M) leave of absence without pay, pursuant to the
Family and Medical Leave Act, and consistent with Board policy, following childbirth, and a recuperation
period, for a period of twelve weeks.

JACKLYN SCHEINER, Regular Substitute-Art (School #3) leave of absence without pay, pursuant to the
Family and Medical Leave Act, and consistent with Board policy, following childbirth, and a recuperation
period, through the end of the 2020/2021 school year.

KATHLEEN STRUZINSKI, Teacher Assistant (School #9M) leave of absence without pay, pursuant to the
Family and Medical Leave Act, and consistent with Board policy, following childbirth, and a recuperation
period, for up to twelve weeks, returning on 11/29/21.

APPOINTMENTS:
HEATHER FINKELSTEIN Tenure Area: Elementary
Effective: 8/31/2021
3" Year of a 4-Year Probationary Period
Probationary Period: 8/31/21-8/31/23 (subject to applicable laws and
regulations regarding the granting of tenure)*
Salary: 1B MA
Certifications: Childhood Education Grades 1-6, Students w/Disabilities
B-2
Assigned to: School #3
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TAYLOR KETELTAS

JILLIAN EDELMAN

ALEXANDRA RINCK

SHAUNA DOLAN SPRUIELL

CONOR DORNEY

Tenure Area: Elementary

Effective: 8/31/2021

2" Year of a 4-Year Probationary Period

Probationary Period: 8/31/21-8/31/24 (subject to applicable laws and
regulations regarding the granting of tenure)*

Salary: 1AMA

Certifications: Childhood Education Grades 1-6, Students with
Disabilities Grades 1-6

Assigned to: School #2

Tenure Area: Elementary

Effective: 8/31/2021

2™ Year of a 4-Year Probationary Period

Probationary Period: 8/31/21-8/31/24 (subject to applicable laws and
regulations regarding the granting of tenure)*

Salary: 1A MA

Certification: Childhood Education Grades 1-6

Assigned to: School #5

Tenure Area: Elementary

Effective: 8/31/2021

2™ Year of a 4-Year Probationary Period

Probationary Period: 8/31/21-8/31/24 (subject to applicable laws and
regulations regarding the granting of tenure)*

Salary: 1AMA

Certifications: Childhood Education Grades 1-6, Students with
Disabilities Grades 1-6

Assigned to: School #9E

Tenure Area: Special Education General

Effective: 8/31/2021

1** Year of a 4-Year Probationary Period

Probationary Period: 8/31/21-8/31/25 (subject to applicable laws and
regulations regarding the granting of tenure)*

Salary: 1 BA $45,000 Per Annum

Certifications: Students w/Disabilities 1-6, Childhood Education 1-6
Assigned to: School #8

Tenure Area: School Counseling & Guidance

Effective: 8/31/2021

1% Year of a 4-Year Probationary Period

Probationary Period: 8/31/21-8/31/25 (subject to applicable laws and
regulations regarding the granting of tenure)*

Salary: 1 MA $50,000 Per Annum

Certification: School Counselor

Assigned to: School #9M

10



JENNIFER RAGONA Tenure Area: Teacher Assistant
Effective: 8/31/2021
1st Year of a 4-Year Probationary Period
Probationary Period: 8/31/21-8/31/25 (subject to applicable laws and
regulations regarding the granting of tenure)*
Salary: $33,812 Per Annum
Certifications: Students w/Disabilities B-2, 1-6, Childhood Education 1-6,
Early Childhood B-2
Assigned to: School #3

MARRA O’TOOLE Tenure Area: Teacher Assistant
Effective: 8/31/2021
1st Year of a 4-Year Probationary Period
Probationary Period: 8/31/21-8/31/25 (subject to applicable laws and
regulations regarding the granting of tenure)*
Salary: $33,812 Per Annum
Certifications: Students w/Disabilities B-2, 1-6, Childhood Education B-
2, 1-6, Speech and Language Disabilities
Assigned to: School #9E

PATRICIA BONVISSUTO Tenure Area: Teacher Assistant
Effective: 8/31/2021
1st Year of a 4-Year Probationary Period
Probationary Period: 8/31/21-8/31/25 (subject to applicable laws and
regulations regarding the granting of tenure)*
Salary: $33,812 Per Annum
Certification: Special Education
Assigned to: School #7

JULIA MONTGOMERY Tenure Area: Teacher Assistant
Effective: 8/31/2021
1st Year of a 4-Year Probationary Period
Probationary Period: 8/31/21-8/31/25 (subject to applicable laws and
regulations regarding the granting of tenure)*
Salary: $33,812 Per Annum
Certification: English 7-12
Assigned to: School #7

REGULAR SUBSTITUTE APPOINTMENTS:

DEANNA CRISCI Regular Substitute (Elementary)
Effective: 8/31/2021
Salary: 1A MA $57,409 Per Annum
Certification: Childhood Education 1-6
Assigned to: School #2

JULIANA BALOGLOU Regular Substitute (Secondary English)
Effective: 8/31/2021
Salary: 1 BA $45,000 Per Annum
Certification: English 7-12
Assigned to: School #7
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ISABELLA FAMIGHETTI Regular Substitute (Secondary English)
Effective: 8/31/2021

Salary: 1 MA $50,000 Per Annum
Certification: English 7-12

Assigned to: School #7

DAVID KORN Regular Substitute (Secondary Science)
Effective: 8/31/2021

Salary: 1A MA $57,409 Per Annum
Certification: Biology 7-12

Assigned to: School #7

END OF ANNUAL APPOINTMENTS EFFECTIVE 6/30/2021:

Part-Time:
Ragona, Jennifer
O’Toole, Marra

Lloyd-Werman, Daniella

Schloth, Jonathan
Bonvissuto, Patricia

Regular Substitutes:
Crisci, Deanna

Czavar, Olivia
Keegan, Lauren
Keteltas, Taylor

Mangione, ToniMarie

Siegel, Robyn

Asselta Lauren
Budesa, Elena
Cillo, Stephanie
Domadia, Parita

Finkelstein, Heather

Kaufmann, Colleen
Michaels, Kerri
Olson, Michelle
Scheiner, Jacklyn

Giaimo, Alexandria

Polinsky, Kim
Ryan, Angela

Aizer, Samantha
Dellosso, Nicole
Edelman, Jillian
Hellmund, Kristy

4 Teacher, .6 TA - #2
.2 Teacher, .8TA - #3
4 Teacher, .6TA - #7, #3

.4 Teacher - #7

.7 Teacher, .3 TA - #7

Elementary - #2
Elementary - #2
Elementary - #2
Elementary - #2
Elementary - #2
Elementary - #2

Elementary - #3
Elementary - #3
Elementary - #3
Elementary - #3
Elementary - #3
Elementary - #3
Elementary - #3
Elementary - #3
Art - #3/DW

Elementary - #4
Elementary - #4
Elementary - #4

Elementary - #5
Elementary - #5
Elementary - #5
Elementary - #5
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Minogue, Amanda
Navarro, Gianna
Cunningham, Gerard
Sinberg, Kirra

Parvis, Stephanie
Wittleder, Robin

Acierno, Stephanie
Avati, Madison
Korn, David

Levitt, Kaila
Lionetti, Robyn
Smolin, Amanda
Andes, Jaclyn

Campanella, Jennifer
Clemente, Giamarie
Ginnane, Conor
Mears, Courtney
Pontrello, Lauren
Rinck, Alexandra
Santiago, Lisa

Amador-Silva, Nicole
Arquer, Shannon
Leventhal, Ina

Cipriano, Bianca
Hutton, Erin
McGaughey, Kristen
Profera, Amanda
Richards, Cassidy
Sheehan, Stephanie
Silverman, Amanda
Trees, Stephanie
Tuzzio, Christy
Valentino, Emily

Elementary - #5
Elementary - #5
Phys. Ed. - #5/DW
Art - #5/DW

Elementary - #6
Elementary - #6

English - #7
Social Studies - #7
Science - #7

Elementary - #8
Elementary - #8
Elementary - #8
Music - #8/DW

Elementary - #9E
Elementary - #9E
Elementary - #9E
Elementary - #9E
Elementary - #9E
Elementary - #9E
Elementary - #9E

Mathematics #9M
Speech Lang. #9M
MS Asst. Prin. #9M

Elementary VSOE
Elementary VSOE
Elementary VSOE
Elementary VSOE
Elementary VSOE
Elementary VSOE
Elementary VSOE
Elementary VSOE
Elementary VSOE
Elementary VSOE

*In order to be granted tenure, the classroom teacher or building principal must have received composite or
overall APPR ratings pursuant to Education Law §3012-c and/or 3012-d of either “effective” or “highly
effective” in at least three (“3”) of the four (“4”) preceding years, and, if the classroom teacher or building
principal receives an “ineffective” composite or overall APPR rating in the final year of the probationary
period, he or she shall not be eligible for tenure at that time.
MOTION APPROVED 7-0-0
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U. CIVIL SERVICE PERSONNEL RECOMMENDATIONS
On motion made by Mr. Blau and seconded by Mrs. Schoell

RESOLVED, that upon the recommendation of the Superintendent of Schools, the attached list of Civil Service

Personnel Recommendations be approved.

RETIREMENT:

BARBARA BEAUCHESNE, Instructional Assistant (School #5), effective at the close of business on

6/30/2021.

RESIGNATION:

VICTORIA WEISSMAN, Senior Typist Clerk, effective at the close of business on 6/02/21, persconal reasons.

FAMILY AND MEDICAL LEAVE ACT LEAVE OF ABSENCE WITHOUT PAY:

JOANNE DASH, School Nurse (School #6) leave of absence without pay, pursuant to the Family and Medical

Leave Act, and consistent with Board policy, effective 5/03/21.

APPOINTMENTS:

ALLY CHIU Instructional Assistant, Step 1
10 Months
Effective: 8/25/21
Assigned To: School #6

CHANGES IN APPOINTMENT STATUS:
LEANNE CHRISTEL From: Instructional Assistant, Step 4
10 Months

To:  Instructional Assistant, Step 8
12 Months
Effective: 6/01/21
Assigned To: District Office

DOMINICK FUNARO From: Instructional Assistant, Step 1
10 Months

To:  Instructional Assistant, Step 1
12 Months
Effective: 6/01/21
Assigned To: District Office
MOTION APPROVED 7-0-0

V. HOURLY EMPLOYEE RECOMMENDATIONS
On motion made by Mr. I’ Ambrosio and seconded by Mr. Maresca

RESOLVED, that upon the recommendation of the Superintendent of Schools, the attached list of Hourly

Employee Recommendations be approved.

RETIREMENTS:

Name Title

Theresa Monioudis Teacher Aide Part Time
Patricia Braga Teacher Aide Part Time
Maria Collins Teacher Aide Part Time
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Theresa Isser
Loraine Keenan
Diana Strianese

RESIGNATIONS:
Name

Jennifer Campanella
Sharon Vilchez
Christina Peruffo
Giovanna Fonte
Natalie Baez
Christopher Ferrara
Megan Librizzi
James Snell
Bernadette Connell
Heather Attanasio
Alexa Ingrassia
Erin Schowerer
Leah Bursky

Mary Chaisson
Carolanne Castanga
Jacqueline Eriksen
Heather Corriel
Jeena Clancy

Ally Chiu

Nicole Caputo

TERMINATIONS:
Name

Persephone Small
Sam Rubin
Jackenson Smith
Matthew Snyder
Antonia Alamia

END OF APPOINTMENTS:

Name

John Emmerich
Kaila Levitt
Leah Bursky
Julianna Polo
Michael Challice
Rachel Cohen
Owen Correnti
Erin Early
Katherine Harris
Brianna Heuser
Argyro Livanos
Maria Pulella
Taylor Schmidt

Teacher Aide Part Time
School Monitor Part Time
Security Monitor Part Time

Title

Pre-K Teacher, Per Diem Sub Teacher

Per Diem Sub Teacher

Per Diem Sub Teacher
DOCA

School Monitor PT Substitute
Security Monitor Part Time
Per Diem Substitute Teacher
Permanent Substitute

School Monitor PT, DOCA
Teacher Aide PT, Summer School
Teacher Aide Part Time
School Monitor PT Substitute
Permanent Substitute

Pre-K Aide

School Monitor PT Substitute
Pre-K Aide

Pre-K Aide

Teacher Aide PT Substitute
Pre-K Aide, Teacher Aide PT
Teacher Aide Part Time

Title

Hourly Substitute

Cleaner Part Time

Cleaner Part Time

Cleaner Part Time

Teacher Aide PT Substitute, DOCA

Title

Per Diem Substitute Teacher
Per Diem Substitute Teacher
Per Diem Leave Replacement
Per Diem Leave Replacement
Per Diem Substitute Teacher
Per Diem Leave Replacement
Per Diem Leave Replacement
Per Diem Leave Replacement
Per Diem Leave Replacement
Per Diem Leave Replacement
Per Diem Leave Replacement
Per Diem Leave Replacement
Per Diem Leave Replacement
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6/25/2021
6/30/2021
6/30/2021

Effective Date

6/30/2020
6/30/2020
6/30/2020
5/5/2021

5/7/2021

5/12/2021
5/27/2021
6/4/2021

6/23/2021
6/25/2021
6/25/2021
6/25/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021

Effective Date

6/30/2020
3/9/2021

3/10/2021
5/28/2021
6/30/2021

Effective Date

6/30/2020
6/30/2020
5/28/2021
5/28/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021
6/30/2021



Katherine Scianimanico Per Diem Leave Replacement 6/30/2021
Deanna Crisci Permanent Substitute 6/30/2021
Kathleen Williams Permanent Substitute 6/30/2021

FAMILY AND MEDICAL LEAVE ACT LEAVE OF ABSENCE WITHOUT PAY:

STEPHEN KIESCHE, Security Monitor Part Time (School #6) leave of absence without pay, pursuant to the
Family and Medical Leave Act, beginning 5/12/2021 through the end of the school year.

BRENDA BRACCIODIETA, School Monitor Part Time (School #6) leave of absence without pay, pursuant to
the Family and Medical Leave Act, beginning 6/7/2021 through the end of the school year.

CHANGES IN APPOINTMENT STATUS:
Position Changes:

Name End Start Eff. Date
Adam Allen Per Diem Leave Replacement Permanent Substitute 6/7/2021
Jonathan Schloth .6 Perm Sub Permanent Substitute 6/30/2021
APPOINTMENTS:

Cleaner Part Time:

Name Effective Date Rate of Pay
Christpher Valukis 5/5/2021 $14.00/hour
School Monitor Part Time Substitute:

Name Effective Date Rate of Pay
Riley Ciullo 5/18/2021 $14.00/hour
Kathleen Rizzo 5/24/2021 $14.00/hour
Security Monitor Part Time Substitute:

Name Effective Date Rate of Pay
Kevin Driscoll 5/24/2021 $15.72/hour
Pre-K Aide:

Name Effective Date Rate of Pay
Nicole Caputo 8/31/2021 $15.00/hour
Teacher Aide Part Time:

Name Effective Date Rate of Pay
Heather Corriel 8/31/2021 $15.93/hour
Jeena Clancy 8/31/2021 $15.00/hour
Per Diem Leave Replacement - $150/day:

Name : Certification Effective Date
Briana Stanton Art 4/6-6/30/21
Kathleen Williams SWD 1-6, 5-9 5/17-6/30/21
Per Diem Substitute Teacher - $110/day:

Name Certification Effective Date
Jonathan Kobrinsky Music (pending) 5/17/2021
Thomas Hirdt Childhood Ed 1-6 (pending) 5/19/2021
Eileen Connolly Childhood Ed 1-6 (pending) 5/21/2021
Aidan Moore Music (pending) 5/27/2021
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Sport Night Supervision:

Name Effective Date Rate of Pay

Jake Spielberg 5/1/21 (1 day only) $37.00/hour up to $235 max
Joseph Gallagher 5/1/21 (1 day only) $37.00/hour up to $235 max
Summer Book Room Aide:

Name Effective Date Rate of Pay
Katherine Reviaska 6/28/21-8/30/21 $24.58/hour

DOCA:

Name Position Effective Date Rate of Pay

Jeremy Zylbert Recruitment 6/3/2021 $25.00/hour

Michael Palermo Recruitment 6/3/2021 $25.00/hour

Charles Vandermosten Security 6/30/2021 $14.00/hour

Ashley Gentiluomo Counselor 6/30/2021 $14.00/hour

Hayden Green Counselor 6/30/2021 $14.00/hour
Matthew Piccirillo Counselor 6/30/2021 $14.00/hour

Stefanie Apicella Counselor 6/30/2021 $14.00/hour

Kevin Carboy-Trujillo Counselor 6/30/2021 $14.00/hour
Alexandra Vlahakis Counselor 6/30/2021 $14.00/hour

Isabella DiGregorio Counselor 6/30/2021 $14.00/hour

Morgan Rothfeld Counselor 6/30/2021 $18.50/hour

MOTION APPROVED 7-0-0

W. 2020/2021 CO-CURRICULAR NEW APPOINTMENTS/UPDATES

On motion made by Mr. Maresca and seconded by Mr. D’ Ambrosio

RESOLVED, that upon the recommendation of the Superintendent of Schools, the following
Co-curricular stipends be approved for the 2020/2021 school year.

Deletion:

Teacher Activity Loc Stipend To be paid by
Kathy Smith Team Spirit 8-2 #OM $328.50 | Payroll voucher
Additions:

Teacher Activity Loc Stipend To be paid by
Carla Stillwelll Cou'rageous Conversations #7 $697.00 | Payroll voucher
Eric Simonson ?:;Irzoépirit 8-2 #9M $328.50 | Payroll voucher
Jenna Hoelzer Team Spirit 7-1 #9M $82.13 | Payroll voucher
Greg Giuliani Team Spirit 7-1 #9M $82.13 | Payroll voucher
Danielle Andreno Team Spirit 7-1 #OM $82.12 | Payroll voucher
Kayla Toscano Team Spirit 7-1 #9M $82.12 | Payroll voucher

MOTION APPROVED 7-0-0
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X. 2021/2022 HIGH SCHOOL AND MIDDLE SCHOOL FALL COACHING RECOMMENDATIONS
On motion made by Mr. Blau and seconded by Mrs. Schoell

RESOLVED, that upon the recommendation of the Superintendent of Schools, the following High School and
Middle School fall coaching recommendations be approved for the 2021/2022 school year.

HIGH SCHOOL AND MIDDLE SCHOOL FALL COACHES
21-22 SCHOOL YEAR

Acosta Luis JV Football Asst.
Anderwkavich Erik V Football Asst.
Art Daniel JV B Soccer
Blount Robert V Football Head
Broderick Deirdre MS Boys Tennis
Carlock Kevin JV Football Head
Chaback Samantha V Cheer, Fall
Chiera Danielle 7th Girls Soccer
TBA V G Tennis
Cunningham Gerard JV Football Asst.
Edelman Jillian JV Cheer, Fall
Ellis Brian V Football Asst.
Harkins Chris V B Volleyball
Hersch Lyle 8th Girls Soccer
TBA JV G Tennis
Jannotte Samantha V Dance, Fall
Kelly Michael MS Boys XC
Kiley Robert V G Volleyball
Lambros Stephen 8th Boys Soccer
Lowrey Michael JV Football Asst.
Lucas Ryan V B Golf

Lyson Al V B XC

Madden John V G Swim
McGrath Jen JV G Soccer
Meeker Claire VGXC

Messina John 7th Boys Soccer
Richter Zachary MS Football Asst.
Santisteban Michael MS Football Head
Scannell James JV B Volley
Stoler Jared JV G Volley
Sweeney Evelyn MS Girls XC
Toscano Kayla MS Cheer, Fall
Turk Patrick V B Soccer
Vannucci Michael V Football Asst.
Winchester Marianna V G Soccer

MOTION APPROVED 6-0-1 (Mr. D’ Ambrosio abstained)
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OPPORTUNITY FOR THE SUPERINTENDENT OF SCHOOLS
Dr. Harrington reported on the following:
¢ Fine and Performing Art concerts were videotaped and posted on our website.
Optimistic about returning the classrooms to normal next year.
Received final clarification on some restrictions that have been in place.
With regard to graduation ceremonies, no COVID testing and no proof of vaccination required, no
restriction on attendance for outdoor ceremonies. For OMS, three guests per student.
Today’s moving up ceremonies were perfect.
Video went out to graduating seniors.
Parents may attend Varsity Sports Awards.
Introduced two new members of our administrative staff — Mr. Thomas Lehman — Director of Physical
Education, Health and Athletics, and Jaclyn Graham, Principal of School #4.
Kudos to Dr. Harrington’s extraordinary team during this entire year.
Look forward to a new beginning. Thank you Board of Education to serve as your Superintendent in
this amazing District.

OPPORTUNITY FOR THE BOARD OF EDUCATION
No comments.

OPPORTUNITY FOR MEMBERS OF THE COMMUNITY ON NON-AGENDA ITEMS

Community residents addressed the Board regarding their position on the wearing of masks and the possibility
of mandated vaccinations. They strongly suggested that the Board should take an advocacy position on that
issue similar to theirs. After hearing all of their concerns, the Board respectfully, but emphatically, stated that
they are sworn officers of the State Education Department and, as such, are obligated to follow any guidelines,
directives or executive orders made by governing officials. They also indicated that based on correspondence
they have received from members of the community, it is clear that their position is not unanimously shared by
all members of the community and as BOE trustees it is their responsibility to represent all constituents.

ADJOURNMENT — A motion was made by Mr. Transom at 9:45 p.m. to adjourn the regular meeting and
return to Executive Session for the purpose of personnel, negotiations and legal.

EXECUTIVE SESSION

In Attendance: President McGrath-Mulhern, Vice President Blau, Mr, D’ Ambrosio, Mr. Kaplan, Mrs. Schoell
and Mr. Transom. (Mr. Maresca was not in attendance). Also in attendance were Superintendent Harrington
and Assistant Superintendents Cokley, DeRosa and Provvido.

A motion was made by Mr. Transom and seconded by Mr. Blau at 10:45 p.m. to adjourn executive session.

Marie Barbella
Secretary to the Board of Education
District Clerk
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Department of Community Activities Advisory Committee Report
July 1, 2021

As chairperson of the Department of Community Activities Advisory
Committee, | would like to take this opportunity to present the following report.

As always, | would like to thank all the committee members for a job well
done. Our thanks to Dr. Jill DeRosa, Maria Bavaro and Nancy Baxter for keeping
us well informed.

This has certainly been a unique school-year filled with opportunities to
creatively adapt to changing situations.

The silver lining to COVID-19 limitations was that this was the ideal time for
the conversion of RecTrac and WebTrac. As support was ending for the current
versions, and with a strong recommendation from District IT to have Vermont
Systems become host to both the server and the webserver, DOCA began this
school year training throughout July and August on new/updated versions of the
systems. This was a big undertaking — as if learning the systems for the first time.
The new look to WebTrac is more user friendly for online transactions. DOCA was
able to utilize the updated system to provide first time online registration for the
CARES program. This was necessary in order to comply with COVID-19 protocols
and restrictions. Online registration worked very well and is something DOCA
looks to continue in the future. RecTrac and WebTrac provide a constant learning
environment. DOCA continues to discover opportunities to learn daily.

For the 2020-2021 school year, the CARES program was held at each of the
seven elementary schools, which was very well received by the parents. With
mask wearing and social distancing being the number one concern, additional
changes were made, including snack orders placed online by the Head Counselors
via a link and emailing attendance sheets to process payroll in a timely manner.
The program went very smoothly for the total of 200 children participating.
Hopefully in the Fall, we can give the CARES program more substance by
providing and utilizing more games and equipment. Based on the success of this
year’s program, we plan to continue offering CARES at each elementary school.



In keeping with social distancing, our next challenge was our three special
holiday events. In place of a full blown Halloween Festival, our first Car Parade
was born. The costumes within the 39 decorated cars were a sight to be seen.
Imaginations were rewarded with bank cards provided by Kiwanis for the top two
Most Creative and Scariest. Parents and children loved it and are looking forward
to another Car Parade this October.

Holiday Happenings became a Holiday Drive-Thru Extravaganza. Over 115
children were registered and enjoyed photo ops with Santa, gift bags, dreidels,
cookie decorating and even balloons. We had everything covered at this winter
wonderland.

We put a new spin on the Egg Hunt by calling it a “Bunny Brigade”. Weeks
before the event the Bunny was spotted on the DOCA Facebook page trying to
find its way back to DOCA. The day of the event, over 52 cars participated and
were met by the Oceanside Fire Dept. to lead the brigade in looking for the
Bunny. Various signs of the Bunny including foot prints, large carrots and eggs
could be seen from the cars. Along the way, the Fire Department spoke to the
children about fire safety, items were collected for homeless Veterans and food
donations were accepted for Oceanside Community Service. The Bunny was
“found”, wearing a mask of course, and then each child was given a bag of jelly
bean filled eggs and one golden egg, which could be traded in for a special prize.

With summer around the corner, DOCA is pleased to be offering a fun and
safe modified version of Summer Playground for 2021 for children 4 years old
through entering 8" grade. All site locations have been determined based upon
enrollment numbers. The Early Childhood program will be held at School #6 from
9:15am-12:15pm, on Tuesday, Wednesday, and Thursday, for children turning 4
years old, and 5 days a week for entering Kindergarteners. For children entering
Grades 1-6 in September 2021, a 5 day a week program is offered, 9am-12pm at
Schools #5 and #8. School #8 is also the site for the Extended Playground Program
from 8am-4pm, for children entering Grades K-6. The 7% and 8" grade program is
combined with Summer Playground at School #5 from 9am-12pm. Also offered
this summer, is a program for CITs. Students entering 9™ Grade will participate 5
days a week, 9:15am-12:15pm at School #6 Early Childhood. Those students
entering 10" & 11™ Grade(s) will participate 5 days a week, 9am-12pm at either
School #5 or #8. The process and protocols for Summer Playground registration



were updated to reflect necessary changes due to COVID-19. Registrations were
processed in a two-fold manner. In an email blast, parents/guardians in District
received a letter outlining the program, along with a registration form and
instructions. Completed registration forms were then emailed to a newly
dedicated DOCA email. DOCA processed the enrollments which generated a Sales
Activity Receipt and email back to the parent/guardian showing the fees and that
payment was due. Most payments were made online via WebTrac. Registration
was considered complete upon receipt of full payment. Parent Assurance forms
were emailed to all households registered. New Staff hired were notified via an
email blast as well, with information they needed to accept their position. DOCA
looks forward to providing a wonderful summer experience for the over 475
children registered.

State mandated Universal Pre-K for 4 year olds was introduced to the
community in June. The Pre-K 3 year old program has been replaced by an
enrichment program to be run by DOCA. The program will include fun and
exciting activities such as Cooking for Fun, Garden Treasures and Who's at the
Zoo? — just to name a few. Registration will be held in the beginning of September
for a 12 week program being offered 4 days a week from 10:00am-12:00pm. With
the anticipated success of the Fall, the program will be offered again in the Spring.

The DOCA Advisory Committee continues to keep both our children and the
Oceanside community in mind as we plan for the future. As we strive to maintain
the focus on the health and well-being of our community, contingent upon
mandates and guidelines, we look forward optimistically to offering a variation of
the DOCA activities everyone enjoys.

Respectfully Submitted,
Adrienne Rosman
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OCEANSIDE UNION FREE SCHOOL DISTRICT

OCEANSIDE, NEW YORK
DATE: June 24, 2021
TO: Dr. Phyllis S. Harrington
Board of Education
FROM: Jerel Cokley
RE: Monthly Facilities Report for July 1, 2021 Board of Education Meeting

ENERGY PERFORMANCE CONTRACT (EPC) STATUS UPDATE

e The District is now in a binding contract with a Project Manager (ECG Group) and Energy
Savings Company (ESG) for the District’s Energy Performance Contract. The next step is a kick-
off meeting to plan the design of our scope of work that will be submitted to NYSED Facilities
Planning for review and approval.

CAPITAL RESERVE PROJECT (OHS SCIENCE LABS) STATUS UPDATE

» Beginning Monday, June 28" our District Architect will commence the beginning stages of our
Capital Reserve Project (Phase 1 — Chemistry rooms). The proper safety measures are in place for
the South wing of OHS, and all awarded contractors are eager to begin the work.

SPRING 2021 FACILITIES PROJECTS STATUS UPDATE
¢ With thanks to Mr. Bobby Schloth for his oversight, the District has completed some projects that
have been deferred due to the pandemic. The following projects are completed as of June 30"
School #4 ADA Ramp
School #8 Sidewalk Repair
School #9M (OMS) Fence Repair

Respectfully submitted,
Jerel Cokley



OCEANSIDE UNION FREE SCHOOL DISTRICT

ENROLLMENT AS OF JULY 1, 2021

School Building/Grade July 2021 July 2020
KINDERGARTEN 309 294
School 2 410 424
School 3 498 507
School 4 268 285
School 5 466 478
School 8 407 417
Schoot 9E 308 298
TOTALS 2666 2703
Oceanside Middle School 9M
07 406 440
08 438 434
Ungraded 11 9
TOTALS 891 883
Oceanside High School
09 433 439
10 431 395
11 384 455
12 459 436
Ungraded 27 27
TOTALS 1734 1752
Castleton
09 0
10 7
11 16 12
12 12 16
TOTALS 35 32
Kindergarten 367 405
Elementary 2418 2409
Secondary 2660 2667
TOTALS 5445 5481
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OCEANSIDE UNION FREE SCHOOL DISTRICT

PROFESSIONAL STAFF DEVELOPMENT

APPROVED BY THE SUPERINTENDENT

Presented: Board of Education meeting
July 1, 2021

The Oceanside School District is committed to the concept of staff development. One
aspect of this is the participation and involvement of staff in the conferences of
professional organizations, visitations to other school districts and attendance at learning
institutes, workshops sponsored by the New York State Education department and special
programs offered by Universities.

Each year a specific travel budget is approved for this aspect of staff development. The
attached listing identifies the staff that participated in this program, the nature of their
involvement and the costs to the district.



Professional Staff Development — June 2021

Enhancing Curriculum and Instruction

6/4/2021 |Leahu, Alexandrina College Board AP Music Theory Reading Virtual
6/17/2021 | Bodkin, Maureen *At Home" AP Reading Virtual
6/17/2021 | Lang, Christina AP Reader Scoring the AP Spanish & Language Exam Virtual
Assessment/Technology/State Reporting

6/7/2021 DePalma, Jaye What's New With the 2021-2022 ESSA Application Virtual
6/16/2021 | O’'Geary, Melissa State Repoiting CIO/DDC Meeting Virtual
Guidance/PPS

6/3/2021 |Lambros, Stephen Suicide Risk Assessment & Mitigation Virtual
6/3/2021 |Landers, Andrew Suicide Risk Assessment & Mitigation Virtual
6/3/2021 | Palumbo, Alisa Suicide Risk Assessment & Mitigation Virtual
6/3/2021 | Pizzo, Tricia Suicide Risk Assessment & Mitigation Virtual
6/3/2021 | Weisenreder, Nina Suicide Risk Assessment & Mitigation Virtual
6/3/2021 | Wolfson, Lynsey Mental Health Consortium- LGBT 101 Virtual
6/8/2021 Borelli, Lori LGBT Transgender, Non-Conforming & Non Binary Virtual
6/8/2021 |Johnson, Roslyne LGBT Transgender, Non-Conforming & Non Binary Virtual
6/11/2021 | Coogan, Stephanie g:;;g:gi'l‘_gr‘\gi;i"g’;;’;gg:"a' 2ol WL LI Virtual
6/11/2021 |Margolin, Caron Greater NY Council of Academic Clinical Educators Virtual
6/23/2021 | Vaccaro, Joann Schoal Psychologist Meeting Virtual




OCEANSIDE UNION FREE SCHOOL DISTRICT
OCEANSIDE, NEW YORK 11572

Public Relations Printing - Bid Serial No. 21/22-03
Background Information: Specifications were prepared; bids advertised and received June 10, 2021

Invitations to bid were sent to the following:

Conquest Graphics Sterling North America
Corporate Color Tobay Printing Company
Courter Printing Corp. William Charles Printing

Richner Communications, Inc.

Bids were received from the following:
Courier Printing Corp.
Wilitam Charles Printing

Comments: This bid consisted for Printing of District calendar, newsletters, community activities brochures
and six day notice budget notice

Attendance:
District Personnel: Carole Andoos, Mary Hoeflinger

Recommendation:
The Business Office offers the following recommendation for Board Consideration:

RESOLVED, That in accordance with the recommendation of the Superintendent filed with the records of this
meeting, authority be and is hereby given to award contracts to the lowest responsible bidders complying with
specifications:

Vendor Amount Dollars Security to be requested
Courier Printing Corporation 16,051.00 n/a
William Charles Printing 10,153.00 n/a

Submitted by: &‘(XQ-’\ %fl"[’wﬂ
y

Mr. ¢l
Assistant S intendent for Business

I so recommend:

6/10/21-mh



OCEANSIDE UNION FREE SCHOOL DISTRICT
Oceanside, New York

DATE: July 1, 2021

TO: Board of Education

FROM: Phyllis S. Harrington, Superintendent of S S

RE: PROFESSIONAL PERSONNEL RECOMME IONS

RESOLVED, that upon the recommendation of the Superintendent of Schools, the following
professional personnel items be approved:

RESIGNATIONS:

LAUREN MORIARTY, Director Elementary Special Education, effective at the close of
business on 6/30/2021, personal reasons.

MARISA SILVIO, Teacher Assistant, effective at the close of business on 6/30/2021, personal
reasons.

FAMILY AND MEDICAL LEAVE ACT LEAVE OF ABSENCE WITHOUT PAY:

ILIANA DI TALIA, Teacher Assistant (School # 9M) leave of absence without pay, pursuant to
the Family and Medical Leave Act, and consistent with Board policy, following childbirth, and a
recuperation period, for a period of six weeks.

APPOINTMENTS:

MICHAEL CHALLICE Tenure Area: Secondary Science
Effective: 8/31/2021
1st Year of a 4-Year Probationary Period
Probationary Period: 8/31/21-8/31/25 (subject to applicable
laws and regulations regarding the granting of tenure)*
Salary: 1 MA $50,000 Per Annum
Certification: Biology 7-12
Assigned to: School #9M

SHANNON ARQUER Tenure Area: Speech and Language Disabilities
Effective: 8/31/2021
1st Year of a 4-Year Probationary Period
Probationary Period: 8/31/21-8/31/25 (subject to applicable
laws and regulations regarding the granting of tenure)*
Salary: 1A MA
Certification: Speech and Language Disabilities
Assigned to: School #9M

7/01/21 PAR Page 1 of 3



KIMBERLY MCMULLEN

THOMAS PALLATTO

KRISTY HELLMUND

LAUREN KEEGAN

Tenure Area: School Psychologist

Effective: 8/31/2021

2" Year of a 4-Year Probationary Period

Probationary Period: 8/31/21-8/31/24 {subject to applicable
laws and regulations regarding the granting of tenure)*
Salary: 1 MA $65,000 Per Annum

Certification: School Psychologist

Assigned to: School #5

Tenure Area: Special Education General

Effective: 8/31/2021

1st Year of a 4-Year Probationary Period

Probationary Period: 8/31/21-8/31/25 (subject to applicable
laws and regulations regarding the granting of tenure)*
Salary: 1 MA $50,000 Per Annum

Certification: Students w/Disabilities 7-12

Assigned to: School #7

Tenure Area: Teacher Assistant

Effective: 8/31/2021

1st Year of a 4-Year Probationary Period

Probationary Period: 8/31/21-8/31/25 (subject to applicable
laws and regulations regarding the granting of tenure)*
Salary: $33,812 Per Annum

Certification: Childhood Education Grades 1-6

Assigned to: School #5

Tenure Area: Teacher Assistant

Effective: 8/31/2021

1st Year of a 4-Year Probationary Period

Probationary Period: 8/31/21-8/31/25 (subject to applicable
laws and regulations regarding the granting of tenure)*
Salary: $33,812 Per Annum

Certifications: Literacy B-6, Early Childhood B-2, Childhood
Education Grades 1-6, Students w/Disabilities 1-6
Assigned to: School #2

REGULAR SUBSTITUTE APPOINTMENT:

ASHLEY APPEL

7/01/21

Regular Substitute (Elementary)
Effective: 8/31/2021

Salary: 1 MA $50,000 Per Annum
Certification: Childhood Education 1-6
Assigned to: School #3

PAR Page 2 of 3



PART-TIME APPOINTMENTS:

DANIELLA LLOYD-WERMAN .4 Teacher
Effective: 8/31/2021
Salary: .4 of 1A MA
Certifications: Childhood Education 1-6,
Students w/Disabilities 1-6
Assigned To: School #7

.6 Teacher Assistant

Effective: 8/31/20201

Salary: .6 of $33,812 Per Annum
Certifications: Childhood Education 1-6,
Students w/Disabilities 1-6

Assigned To: School #3

CAMERON O'KEEFE .5 Teacher
Effective: 8/31/2021
Salary: .5 of 1 MA of $50,000 Per Annum
Certifications: Students w/Disabilities 7-12,
Social Studies 7-12
Assigned To: School #7

7/01/21 PAR Page 3 of 3



OCEANSIDE UNION FREE SCHOOL DISTRICT
OCEANSIDE, NEW YORK

DATE: July 1, 2021

TO: Board of Education

FROM: Phyllis S. Harrington, Superintenden{ of

RE: CIVIL SERVICE PERSONNEL RECdMMIéND {ON

RESOLVED, that upon the recommendation of the Superintendent of Schools, the
following Civil Service personnel items be approved:

RETIREMENT:

RANDALL JOHNSON, Senior Maintainer (Buildings and Grounds), effective at the close of
business on 8/06/2021.

RESIGNATION:

ANNE TESSITORE, Senior Typist Clerk, effective at the close of business on 7/09/21,
personal reasons.

APPOINTMENTS:

CHRISTINE CARNEY Typist Clerk, Step 1
12 Months
Probationary (7/06/21-1/05/22)
Effective: 7/06/21
Assigned To: District Office

LAURA ACHALAL School Nurse, Step 1
10 Months
Effective: 8/16/21
Assigned To: TBD

7/01/21 CSPA Page 1 of 1



OCEANSIDE UNION FREE SCHOOL DISTRICT
Oceanside, New York

DATE: July 1, 2021
TO: Board of Education

| FROM: Phyllis S. Harrington, Superintendenkof S S
RE: HOURLY EMPLOYEE RECOMMEN[;ATIONS

RESOLVED, that upon the recommendation of the Superintendent of Schools, the following
hourly employee recommendations be approved:

RETIREMENT:

Name
Judith McCrossen

Title
School Monitor Part Time

Effective Date
6/25/2021

RESIGNATIONS:

Name Title Effective Date
Lisa Cruz Pre-K Aide 6/30/2018
Kathleen Williams Permanent Substitute 6/18/2021
Stephanie Elbaum School Monitor PT Substitute 6/23/2021

Jon Gladstone School Monitor PT Substitute 6/23/2021
Parita Domadia Permanent Substitute 6/30/2021
Jonathan Schiloth Permanent Substitute 6/30/2021
Robyn Siegel Permanent Substitute 6/30/2021
TERMINATION:

Name Title Effective Date
Geraldine Julian Food Service Helper PT Sub 12/12/2019
CHANGE IN APPOINTMENT STATUS:

Position Change:

Name End Start Eff. Date Rate
Donna Bruzzo Pre-K Aide (res 6/30/21) Teacher Aide PT Sub  9/1/2021 $14.00/hour
APPOINTMENTS:

Cleaner Part Time:

Name Effective Date Rate of Pay
Lyresse Stokes 6/28/2021 $14.00/hour
7mi21 HRLY Page 1 of 2



Per Diem Substitute Nurse:

Name
Daniela Leone
Laura Achalal

Summer Security Monitor:

Name
John McGrane

Thomas Morreale

Summer Clerical Substitute:

Name

Phyllis Campanelli

Effective Date
6/14/2021
6/14/21-6/30/21

Effective Date
7/1/21-8/30/21
7/1/21-8/30/21

Effective Date
7/1/21-8/30/21

.5 Permanent Substitute - $62.50/day:

Name

Cameron O'Keefe

Certification

Students w/ Disabilities 7-12

Hourly Teacher — Summer CSE Meetings:

Name
Barbara Wright

Kimberly McMullen

Hourly Administrator:

Name
Lauren Moriarty

Proctor:
Name

David Korn
Ellen Duhl

711721

Effective Date
7/1/21-8/30/21
7/1/21-8/30/21

Effective Date
7/1/2021

Effective Date
8/28/2021
8/28/2021

HRLY

Rate of Pay
$110/day
$110/day

Rate of Pay
$28.75/hour
$28.75/hour

Rate of Pay
$15.00/hour

Effective Date
8/31/2021

Rate of Pay
$52.82/hour
$52.82/hour

Rate of Pay
$94.23/hour

Rate of Pay
$52.82/hour
$52.82/hour

Page 2 of 2



OCEANSIDE UNION FREE SCHOOL DISTRICT
OCEANSIDE, NEW YORK

DATE: July 1, 2021

TO: Board of Education

FROM: Phyllis S. Harrington, Superintendent \f

RE: 2021 SUMMER SCHOOL PROGRAM RECOMMENDATIONS

RESOLVED, that upon the recommendation of the Superintendent of Schools, the
following appointments to the 2021 Summer School Program be approved, pending
registration:

EXTENDED SCHOOL YEAR STAFF:

COORDINATOR
Berner, Alicia 01
SPEECH THERAPISTS
Emst, Cheryl 01
McLaughlin, Meghan 01
Raimondi, Amy 12
Dillon, Carina 01

HEARING IMPAIRED
Melissinos, Melissa 01

SPECIAL EDUCATION TEACHERS

Garelick, Laura 14
Hattenrath, Nicole 02
Higgins, Kirsten 01
Kemmet, Jillian 01
Libretto, Elisa 01
McCann, Nicole 01
Salvaggio, Alissa 01
Van Eron, Eric 09
Robert Schaefer 01
Ashley Appel 01
Christine Eberling 01

71/21 Summer School Page 1 of 2



EXTENDED SCHOOL YEAR STAFF (Continued):
TEACHER AIDES -~ HOURLY RATE

Altamura, Deanna $15.00
Caridi, Rachel $14.00
Cavale, Susanne + bus monitor $24.93
Conn, Heather $15.93
Curley, Jessica $15.00
DeMartino. Catherine $25.88
DiChiara, Mary Anne $25.88
DiSarlo, Bella $14.00
Formont, Stacey $17.61
Greco, Frankie $15.00
Giuliani, Dorothy $25.88
Gress, Cheryl $25.88
Hackett, William $15.00
Johnson, Andrea $25.88
Linnihan, John $14.00
Lynch, Linda $16.77
Mangin, Deborah $25.88
Palette, Rosanna + bus monitor $25.88
Stewart, Bridget $15.00
Tapia, Kathy $22.77
Torpey, Beth $15.00
Vazquez, Theresa $25.88
SUMMER BUS MONITORS — HOURLY RATE

Billi, Lucille $22.28
DiFilippi, Theresa $22.28
Innes, Carolyn $23.67
Kobbe, Felicia $25.88

ENL SUMMER SCHOOL STAFF:
TEACHERS Summer School Step

Matina, Stephanie 07

TEACHER AIDE — HOURLY RATE

Morillo, Ephifany $14.00
ENL Step-Up Program

Kourtney Proske 01

Nirmala Ramsaran 01

Dominique Martellucci 01

Jeanette Faccio 01

Yesina Valez $15.09

7/1/21 Summer School Page 2 of 2



Summer Employees/Salaries for 2021-2022

LName FName Position Hourly Rate
Abbey Alison #8 Extended Playground Counselor $ 14.00
Abrahamer Zoe #8 Extended Playground Counselor § 14.00
Adelfio Patricia Early Childhood Counselor § 14.50
Amodio Gina Security ) 14.00
Apicella Stefanie Arts & Crafts Specialist § 14.00
Arriola Tatiana Group Leader 5 15.50
Ascher-Sears Randi Early Childhood Counselor 5 14.00
Augustin Ketiana Counselor 3 14.00
* Augustin Noah Counselor $ 14.00
Baccari Lorraine #8 Extended Playground Counselor 5 14.00
* Brovarnik Daniel Counselor $ 14.00
Brower Priscilla Early Childhood Arts & Crafts Specialist 3 17.50
Buckley Viktor Counselor s 14.00
Calcagno Samantha #8 Extended Playground Counselor s 14.00
Carboy-Tryjillo Kevin Counselor 3 14.00
Carrano Ava #8 Extended Playground Counselor $ 14.00
Cavanagh Nicole Assistant Head Counselor $ 20.50
Ciullo Riley #8 Extended Playground Counselor $ 14.00
Conway Mary #8 Extended Playground Counselor $ 14.00
Cortazzo Andrew #8 Extended Playground Assistant Head Counselor L 20.50
* Cozier Matthew Counselor $ 14.00
Cozzi Annmarie Office Worker/ Liaison $ 14.00
D Attoma Cherri Early Childhood Counselor $ 14.50
* Daly Maureen Early Childhood Counselor $ 14.00
De Marzo Christopher #8 Extended Playground Head Counselor $ 25.50
* Dedonna Rachel Counselor $ 14.00
Demir Alexander #8 Extended Playground Counselor $ 14.00
Denicker Casey #8 Extended Playground Counselor $ 14.00
* Detrano Lynn Early Childhood Counselor $ 14.00
Di Gregorio Isabella Counselor $ 14.00
* Dolger Jack #8 Extended Playground Counselor $ 14.00
Wednesday, June 23, 2021 Page 1 of 4

* Indicates New Hire



LName FName Position Hourly Rate
. "

Eckers Elaine Early Childhood Music Specialist ) 39.50
Eckstein Alex #8 Extended Playground Counselor 5 14.00
Eckstein Logan Counselor 3 14.00
* Esposito Emily #8 Extended Playground Counselor $ 14.00
* Fecentese Elena #8 Extended Playground Counselor § 14.00
* Frias Deana #8 Extended Playground Counselor $ 14.00
Funaro Anthony #8 Extended Playground Counselor § 14.00
Galati Charlie Counselor $ 14.00
Gentile Roberta Early Childhood Counselor s 15.50
Gentilvomo Ashley Counselor 3 14.00
Giordano Joan #8 Extended Playground Office Worker/ Liaison § 14.00
Gittelson Lorn #8 Extended Playground Arts & Crafts Specialist § 14.00
* Goldfarb Ryan Counselor $ 14.00
* Gonzalez Prissilla Counselor § 14.00
Green Hayden #8 Extended Payground Counselor 5 14.00
Green Malaya #8 Extended Playground Counselor 3 14.00
Guida Susan Counselor $ 14.00
Halper Samantha Group Leader $ 15.50
Harkins Aidan #8 Extended Playground Counselor $ 14.00
Harnisher Jordan Counselor § 14.00
Jager Brandon Counselor § 14.00
* Jenkins Lauren #8 Extended Playground Counselor § 14.00
Jordan Theresa Counselor/Security $ 16.00
Kahan Scarlett #8 Extended Playground Counselor s 14.00
*Krautheimer Matthew #8 Extended Playground Counselor $ 14.00
*Kufeld Julia Counselor/TBD-Sub 5 14.00
Lambros Stephen Head Counselor 5 30.50
Mackoff Ben #8 Extended Playground Counselor $ 14.00
Mannino Joan Early Childhood Security $ 21.50
Marchetti Nicholas Counselor $ 14.00
Marciante Jack Counselor $ 14.00
Martelluci Julia #8 Extended Playground Counselor 5 14.00
Mc Cain Tessa #8 Extended Playground Counselor § 14.00
Wednesday, June 23, 2021 - © Page2ofd
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LName FName Position Hourly Rate
Messana Michele #8 Extended Playground Security $ 14.00
Molnar James #8 Extended Playground Counselor 5 14.00
Murphy Christopher Counselor $ 14.00
Navarro Nina Counselor § 14.00
Oliver Gabe #8 Extended Playground Counselor § 14.00
Ott Jake #8 Extended Playground Counselor b 14.00
Ott Michael #8 Extended Playground Counselor 3 14.00
Palermo Michael #8 Extended Playground Assistant Head Counselor $ 20.50
Parmelee Arlene Nurse 5 35.50
Partland Donna Security $ 14.00
Pastrana Christen Counselor § 14.00
Patel Devang #8 Extended Playground Counselor $ 14.00
Pearsall Ryan Head Counselor 5 25.50
Pena Christopher Counselor § 14.00
Perez Joseph #8 Extended Playground Group Leader 5 15.50
Perpero Michael Counselor § 14.00
Petrilli Jackie Early Childhood Counselor $ 17.50
Piccirillo Matthew #8 Extended Playground Counselor 3 14.00
Pitkowsky Hunter #8 Extended Playground Counselor 3 14.00
Pugliese Isabella #8 Extended Playground Counselor $ 14.00
Reyes Jacob #8 Extended Playground Counselor ) 14.00
Rhatigan Lara #8 Extended Playground Counselor $ 14.00
Robinson Andrea Security $ 14.00
Rodriguez Bianca Counselor 5 14.00
Roemer Daniel Counselor $ 14.00
Rosenthal Justin Arts & Crafts Coordinator $ 15.00
Rothfeld Morgan Early Childhood Assistant Head Counselor $ 18.50
Sacks Ellen Early Childhood Security $ 14.00
Sanchez Benjamin #8 Extended Playground Counselor $ 14.00
Santiago Samantha Counselor $ 14.00
Schmidt Andrew #8 Extended Playground Counselor $ 14.00
Schmidt Benjamin #8 Extended Playground Counselor $ 14.00
Schnabel Dianne Early Childhood Counselor § 19.00
Wednesday, June 23, 2021 g T i e E Page 3 of 4
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LName FName Position Hourly Rate

Mo Darlene #8 Extended Playground Counselor $ 14.00
Steinberg Mara Early Childhood Head Counselor § 25.50
Tait-Setal Cameron #8 Extended Playground Counselor 5 14.00
Tamis Danielle #8 Extended Playground Group Leader $ 15.50
Torrisi Matthew #8 Extended Playground Counselor § 14.00
* Vaccaro Marco Counselor/TBD-Sub $ 14.00
* Vaccaro Tommaso Counselor/TBD-Sub $ 14.00
Vandermosten Benita Early Childhood Counselor § 14.50
Vandermosten Charles #8 Extended Playground Security $ 14.00
* Verdino Anthony #8 Extended Playground Counselor $ 14.00
Vlahakis Alexandra #8 Extended Playground Counselor $ 14.00
Waxman Evan #8 Extended Playground Counselor s 14.00
Waxman Lauren #8 Extended Playground Counselor § 14.00
Weisner Elizabeth #8 Extended Playground Counselor 3 14.00
* Weisner Sarah #8 Extended Playground Counselor $ 14.00
Woda Zachary Counselor 5 14.00
* Young Ava #8 Extended Playground Counselor 5 14.00
Wednesday, June 23,2021 Page 4 of 4
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